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HEELS. Headed by President Sam Kovenetsky and Vice President Phil Hoffstein one of 
many bus loads of volunteer organizers leave the Union office for an evening stint at Roosevelt Field. 









































Workers employed in the Retail 
industry in New York State scored 
asnashing victory when a mini- 
mum wage of $1 an hour was rec- 
ommended by a special wage 
Board. 

The State Retail Trade Mini- 
mmm Wage Board proposed that 
the $1 an hour minimum be ap- 
plied to all communities of 10,000 
ormore and in all centers of Nas- 
sl, Suffolk and Westchester 
Counties. 

For the rest of the state the 
hourly minimum would be 90 
cats until January 1, 1958 when 
ie $1 rate would apply to the 
vhole state. 

The present retail trade order, 
vhich went into effect on Decem- 
ber 28, 1953, divided the state 
ito three zones, with minimum 
ia from 65 to 75 cents 





The unanimous proposals of the 
i member board will be sub- 
to public hearings next 
after which Industrial 
issioner Isador Lubin will 
a wage order that will 
the force and effect of law. 


Broad Effect 
Approximately 600,000 workers 
: in the retail indus- 
i New York State. About half 
of thete workers are employed in 
‘w York City. 

While Many organized areas of 
the industry are currently paying 
wages of more than $1 
im hour, the wage order will have 
the effect of raising the floor under 
| o™ Wages and protecting them 
+) Mint future cut-backs. . 
A oo" minimum was also 
“| a8 af opening through which 
7 artment store unions 
Move towards further in- 








creases in base pay for the organ- 
ized sectors of the industry. 

Mr. G. G. Tegnall, research di- 
rector for the usually conservative 
State Chamber of Commerce of- 
fered his personal opinion that the 
new rate would not be unreason- 
able. He said it would affect “mar- 
ginal employers” but would have 
no “substantial impact” on retail- 
ing business. 

Local 1-S President Sam Kov- 
enetsky, who had vigorously urged 
the convening of the Retail Trade 
Board as far back as_ twelve 
months ago, hailed the recom- 


Retail Workers Gain as Wage Board 
Recommends Minimum of $1 an Hour 


mendation. He said, “I think it 
is fair to say that an order of 
this kind became possible only 
because unions like ours finally 
pushed our minimum wage past 
the dollar an hour mark and 
fought on the political front for 
decent wages for all. As always, 
organized labor has played a key 
role in raising the wage standards 
of all workers. 

“We welcome this new floor that 
has been placed under the retail 
workers’ wages and pledge our- 
selves to continued advancement 


for the good of all.” 





Union, Macy’s Blast Execs 
Denying $O’s Union Rights 


Union and top-level manage- 
ment criticism has been directed 
at department supervisors who 
have stretched the work schedule 
of Saturday-onlies above 20 hours 
a week without passing on to them 
the contractual benefits that go to 
the “fractional”. 


Administrator Mabel Murther 
reports that two such cases have 
been found on the Third Floor— 
and that Macy’s itself has uncov- 
ered another on the Street Floor. 


In each case, the workers in- 
volved were entitled to Union ben- 
efits which they did not receive. 

Extended hours of work for a 
Saturday Only does not mean 
simply extra hours of pay. It 
means a change in title under the 
contract and the benefits that go 
with it. 

A “fractional” is defined as a 


person who works more than 20 
hours a week. The contract pro- 
vides that such workers are cov- 
ered by the contract in precisely 
the same manner as full and part- 
time workers. 

Pointing to the instances thus 
far discovered, Vice President 
Phil Hoffstein said, “There is no 
way of knowing how widespread 
this evil practice has become. It 
is important that every Saturday- 
only be alerted to the fact that 
his or her status changes as soon 
as the schedule calls for more 
than 20 hours of work per week. 

“All Floor Committees and 
Shop Stewards should check im- 
mediately to determine whether 
there are similar breaches of con- 
tract in their Divisions and De- 
partments. Discovery of such vio- 
lations should be reported to the 
Union at once.” 


VOLUNTEER ORGANIZERS HELP 
SPEED ROOSEVELT CAMPAIGN 


The Local 1-S organizing campaign at Roosevelt Field is 
rolling—and so too are the volunteers upon whom so much 


of the drive’s success depends. 

Like the clicks of a_ geiger 
counter revealing invisible radio- 
activity, application -for-member- 
ship cards have been clicking in 
at a faster and faster rate—reveal- 
ing a growing awareness of the 
importance of unity. | 


Behind the Roosevelt up- 
surge is the great measure of 
strength and confidence that 
has been brought to the peo- 
ple there by the flood of 
1-S’ers who have given freely 
of their time off. 


Travelling by train, car and by 
busloads, these men and women 
have gone to Roosevelt Field with 
a message of support and single- 
ness of purpose. 

They have coursed through the 
store that Macy’s hoped would 
remain an open shop. Indifferent 
to the executives who are con- 
stantly ready to interfere, they 
have shown the face of their 
Union and let the men and women 
of Roosevelt know that they are 
not alone and need not be intim- 
idated. 

Of equal importance, the volun- 
teer organizers have made it clear 
to Macy’s that the rank-and-file of 
1-S will not tolerate the company’s 
anti-unionism and that they will 





not rest until Roosevelt is in the 


Union fold. 


Workers Respond 


While many of the volunteers 
expressed the view that it was 
impossible to immediately evalu- 
ate the response to their visits, the 
answer was not long in coming. 

Unable to express themsclves 
freely with an executive hanging 
over their shoulder — and some- 
times feeling compelled to express 
an anti-union attitude to defend 
their jobs—the Roosevelt employ- 
ees gave their real answer with 
signed cards, 

From those who have already 
joined came reports of the many 
others who will soon be ready to 
follow suit. There is no doubt, 
they said, that the Local 1-S 
organizing campaign is gaining 
ground every day and that a clear 
victory lics at the end of the road. 


Bricfing on Wheels 


Shop Stewards, called to a meet- 
ing early in October to discuss the 
progress at Roosevelt Field, proved 
excellent recruiters of additional 
helpers. Volunteers have been mak- 
ing the trip to Roosevelt every 
day of the week and on Friday 

(Continued on page 2) 





LAW ALLOWS TIME OFF TO VOTE- 
BUT YOU MUST ASK FOR IT! 


ELECTION DAY 
Tuesday, November 6, Polls open from 6:00 A.M. to 7:00 P.M. 


Section 226 of the Election Law provides that: 


An employee who is entitled to vote in the general clection is 
entitled to absent himself from any service or employment for a period 
of two hours while the polls of election are open. 

However, in order that no deduction shall be made from the usual 
salary or wages of such voter and no other penalty be imposed: 


1. The voter shall notify his employer before the day of election 


of such intended absence. 


2. If the employer on the date of such notice designates two 
successive hours for such absence the voter must use the hours 


designated. 


3. If the employer on the date of such notice does not make any 
designation, then the voter can use any two successive hours 


while the polls are open. 


Section 226 applies equally to weekly, daily, hourly or piece work wage 


earnings. 


An employee who claims and is accorded time off under Scction 
226 is entitled to be paid the same amount that he would have reccived 
if he had been present and working during the period in which he is 


permitted to absent himself. 


An employer must count the two hours voting time allowed under 
Section 226 in computing the regular work week for purposes of extra 


overtime wage payments. 


An employee is entitled to the time off so long as any part of his 
work day coincides with any time polls are open. 











Talking 
Shop | 


By Vice Presidents 
and 





Phil Hoffstein Bill Atkinson 


IN A CONSTANT EFFORT TO FURTHER improve the living 
standards of its members, Local 1-S has often submitted new ideas for 
the consideration of those most directly concerned. 

This year, since the start of our Fall cycle of Divisional Meetings, 
the membership has been asked to indicate its interest in such plans 
as a contributory pension supplementing our contractual pension pro- 
vision; a 1-S financed cooperative housing development; and a pre-paid 
dental insurance plan. 

In our opinion, each of these plans merits most serious considera- 
tion, since each of them cannot help but satisfy basic needs. It is also 
important to be aware of the fact that none of these plans can be put 
into effect unless enough of us are interested in them and willing to 


participate. 


THE RESPONSE TO THE QUESTIONNAIRES distributed at the 
Divisional Meetings has been slow in coming in, and it is therefore 
impossible to say at this time whether any—or all—of the proposals 
will be acted upon. 

The first item on the questionnaire concerns the supplementary 
pension plan. The questionnaire says, “The Union would like to sponsor 
a contributory pension plan that will supplement retirement benefits 
provided for in the contract up to $25 a month. The cost of such a 
plan can be estimated only when the composition of the interested 
group is known”. Interested members are then asked to supply the 
data on which the cost of the plan will be calculated. 

The basic idea behind the plan is to provide an organized means 
of securing a comparatively decent retirement. This supplementary 
plan, together with Social Security and the contractual retirement plan 
could give an individual approximately $160 a month at age 65 after 
25 years of service in the store. For most of us, existing annuity plans 
put forward by private insurance companies are much too costly. This 
is the middle of the road solution between such expensive plans and 
doing nothing to safeguard the future. 


OR TAKE THE SECOND POINT. The questionnaire says, “The 
Union is considering the desirability of entering the field of cooperative 
housing as a means of providing the best possible housing at the lowest 
possible cost.” And the questionnaire goes on to ask for data from 
those who are interested. 

Under existing laws it is possible for Local 1-S to enter this 
important field without using its own money. Mortgage terms are 
especially favorable to cooperative building and the cooperator’s mod- 
est down payment helps to provide essential financing. 

Based on the experiences of other unions which have built and 
are now operating cooperative housing developments, we can say that 
this is proving one of the most effective solutions for decent housing at 
moderate cost. 

We think that people who find good living accommodations at 
moderate rentals are better able to plan for their personal futures— 
and that includes looking forward to ultimate retirement, being able 
to pay the rent and still having something left over for the other 
comforts and necessities of life. 


THE THIRD POINT ON THE QUESTIONNAIRE concerts 
dental insurance. It says, “The Union is considering the possibility of 
working out a program for pre-paid dental care FOR 1-S MEMBERS 
ONLY. Present indications are that such insurance can be had for 
approximately $25 a year.” 

We know that dental care is one area in which most people neglect 
their health until they have no choice but to seek help. Dental insur- 
ance would mean that for $25 a year, every Union member can guard 
against the more serious and more expensive problems that come from 
neglect. 

Because dental insurance is still a largely new and unexplored field, 
the company offering the policy wants to limit participation to the 
Union member only—for the first year. Based on the experiences of 
that year it may be that the group can be expanded to include the entire 
family. 


IT IS OUR FIRM BELIEF THAT EACH of these plans can help 
make life easier and pleasanter. We would urge those who have not 
yet given them serious thought to do so now. If you are interested in 
any one of these plans, check your questionnaire and send it in. If you 
do not have one—you can get it at the Union office. In this way, as in 
so many others, Local 1-S does its best to help you help yourself! 


VOLUNTEERS SPEED ROOSEVELT DRIVE... l- 


(Continued from page 1) 
evenings, with the daily trips pro- 
ducing the best results. 

Once the trip to Long Island 
starts, the group gets down to the 
business at hand. President Sam 
Kovenetsky, Vice President Bill 
Atkinson, who is in charge of the 
organizing drive, or Vice Presi- 
dent Phil Hoffstein, or one of the 
full-time organizers assigned to 
Roosevelt begins to brief the group 
on the current situation at the 
Field. 

The volunteers are divided into 
teams and assigned a special “tar- 
get for the night”. They are ad- 
vised on the approaches which are 
most likely to win friends and lead 
to more signed cards. And they 





Macy Statement 
Shows Profits Up 
Despite Strike 


Members of Local 1-S will be 
glad to know that Macy’s is a go- 
ing and growing concern. 

Despite Macy’s argument that 
the “better break” they said their 
stockholders deserved could be had 
only if their organized workers 
got no wage increase, the com- 
pany’s latest financial report 
proves that both employees and 
coupon clippers have come out 
ahead. 

The report, covering the fiscal 
year which ended on July 30th, 
shows that net earnings increased 
by 13.1 percent and sales went 
over the previous year’s mark by 
5.8 percent notwithstanding the 
April strike. 

Net profits from operations, ac- 
cording to the report, climbed 
from $5,615,300 ($2.64 per com- 
mon share) to $6,348,725 ($3.07 
per common share). 

In addition, a capital profit of 
$1,285,604, equal to 74 cents a 
common share, was chalked up as 
a result of Macy’s sale of its in- 
vestment in General Teleradio, 
Inc. 

The report also called attention 
to the fact that 73 percent of the 
increased sales and profits was 
earned in the company’s stores 
which had been opened through- 
out the year, and the remaining 
27 percent had been earned by 
new stores which had been opened 
during the year. 


After reviewing the latest of 
Macy’s long string of profitable 
financial statements, President 
Sam Kovenetsky said, “We have 
never begrudged Macy’s its fine 
profits. But as we have said be- 
fore, the report clearly indicates 
a rising productivity for each 
worker on the payroll. Unfortu- 
nately, Macy’s still does not will- 
lingly recognize the important part 
we play in making those profits 
possible. It is still true that only 
the strength of our Union wins 
for us a share of the wealth our 
labor has produced.” 


are cautioned against pessimism. 
“A person might be delighted to 
see you, but don’t expected him to 
put his arms around your neck or 
to put his name on a union card 
while an executive is looking over 
his shoulder” is a routine warning. 


Roosevelt View 


“We can judge our effectiveness 
best when a worker on the receiv- 
ing end of our attention tells us 
how we are doing”, said Vice Pres- 
ident Atkinson. 

“When people come in to our 
Mineola office after a visit from 
1-S’ers, or after we have distrib- 
uted a leaflet, they are willing and 
anxious to tell us what has moved 
them and what effect we are hav- 
ing on the people around them. 
Based on their personal observa- 
tions we are able to say that our 
long experience with Macy’s has 
enabled us to develop a strong 
and effective campaign. 

“On the other side of the coin 
is the important fact that these 
people are able to keep us fully 
informed on the company’s opera- 
tion—and how the people are be- 
ginning to learn that Macy’s 
Roosevelt Field is not the land of 
milk and honey the company 
promised them. 


Much to be Done 


“As exciting as our progress 
has been up to this point”, said 
the Vice President, “we still have 
a long way to go. 

“There is no way of anticipat- 
ing what Macy’s will do in the 
future in an effort to head this 
drive off. There is no guarantee 
of the victory we know we will 


achieve until almost every |y 
person at Roosevelt has signed, 
card and is pledged to stand 
hind Local 1-S. 

“Everything that has happengj 
so far tells us that we are on th. 
high road and rolling. This meg 
that we need much more of why 
we have been doing. 

“Volunteers are still urg 
needed. There are many who hay 
not yet offered their services fo 
a day off or for an evening, p, 
must hear from those people y 
well as those who have gone ay 
then gone again. 

“It is also important that mem. 
bers who live in Nassau and Sy. 
folk, or the outlying areas of 
Queens, let us know of their will. 
ingness to spend an occasiong| 
evening visiting our contacts 4 
home. 

“We have found that many of 
the people who are more curioys 
than interested will relax, ag 
questions — and then sign cards 
when we see them in their ow 
homes. Such people are shy abou 
coming to the Union’s office 
first, because they don’t have 
strong enough feelings about jt 
one way or the other. We hav 
won many members and 
friends this way—but we need stil] 
more volunteers to take on this 
important phase of the organizing 
work”. 

Volunteers willing to spend 
part of their day off or an evening 
either in the Roosevelt store or in 
home visiting, should get in touch 
with Vice President Bill Atkinson 
immediately. He can be reached 
by phone at WA 4-4540. Make 
your date to do your part—today! 





N. Y. Fund and Westchester Chest 
Receive Record 1-S Contributions 


“Up and over” became the 
slogan of the Local 1-S, Macy’s 
campaign for the Greater New 
York Fund and the Westchester 
Community Chest as they swept 
past all previous records and kept 
soaring. 


With all sections of the stores 
fully accounted for, a huge and 
wonderful total of $33,069.90 had 
already been pledged to the Fund. 
Still outstanding were some re- 
maining pledges from Senior Ex- 
ecutives. It was estimated that 
these would bring the total to al- 
most $34,000, or $5,000 more than 
the best previous drive had netted. 


“The record-breaking drive is 
an outstanding tribute to every 
man and woman in the store,” 
said President Sam Kovenetsky. 
“It clearly shows that the people 
fully recognize the worth of the 
Greater New York Fund — and 
their own importance to the suc- 
cess of its excellent social service 
program.” 

The 1956 drive, which had set 
its sights on winning the support 
of many people who had not par- 
ticipated in previous years, was 


the fourth joint labor-management 
effort. Figures showing the per 
centage of participation in the 
drive are not yet available. Based, 
however, on the number of d 
parments that flew blue or red 
“E” pennants, it is estimated thal 
an over-all average of more than 
80 percent contributed to the huge 
success. 


White Plains, Too 


Barred from the New York 
Fund because they are not in 
Greater New York, 1-S’ers in 
White Plains pitched in to as 
make their local Community Chest 
campaign a “best ever” effort. 

Solicitor training, a store rly 
and all the other organization 
steps that put New York over tht 
top were used in Westchester 
With only half the pledges », 
$750 was already received. ln 
1954, the previous high was $120. 

“Local 1-S is proud—and just 
so—of its contributions to 4 
welfare of the communities ™ 
which we live and work. We wil 
continue to fulfill these respons 
bilities in the future,” said Pres: 
dent Kovenetsky. 











HELP! 


LEGAL CLINIC 

SOCIAL SERVICE 

COMPENSATION AID 
Free of Charge 

at the 

UNION OFFICE 
Every Wednesday 
From 5 to 7 P.M. 








Ist Vice Pres.: Philip Hoffstein 


Anaval 





LOCAL 1-S NEWS 


Published Twice Monthly except June, July, August when 
monthly by 
LOCAL 1-S DEPARTMENT STORE WORKERS UNION, RWDSU, AFL-O 
290 Seventh Avenue New York 1, 


President: Sam 

Editorial Board 
Jerome Harte, Mary Boyd, Marty Lattarulo, Adam Graham, Ceil Cun) 
Editor: Dick Pastor 


Subscription $1 ' 
Entered as Second Class Matter at the Post Office, New York,  ' 







2nd Vice Pres.: William Atkinson 
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1S MAKES MAJOR EFFORT FOR BIG VOTE 


Amid widespread signs that 
yoter interest was lagging in the 
1956 Presidential race, Local 1-S 

major efforts to assure 
the largest possible registration 
and to get out the vote on Novem- 


are to the push for registra- 
tion WAS the Union’s credo that 
“democracy is everybody's busi- 

» Despite the intensive activ- 
ity by Local 1-S and the labor 
movement as a whole, final regis- 
tration figures revealed a drop of 
gven percent as compared with 

52. 
er special meeting of Local 1-S 
Shop Stewards was called on Oc- 
tober 9th—the second day of reg- 
istration. : the a Se 
dent Sam Kovenetsky, the depart- 
ment leaders took check lists into 
sore and undertook a person-to- 

n “reminder survey”. 

Based on reports of the Shop 
Stewards there was very little in- 
difference among 1-S’ers and the 
overwhelming percentage had reg- 
istered and were prepared to cast 
their votes. : 

On the broader scene, Local 1-S 
Executive Board member Augus- 
tine Tompkins joined with repre- 
sentatives of nine other unions to 
make up the executive committee 
of the newly formed Cope’s Wom- 
en’s Division in New York. 

The first meeting of this group 
also devoted its major attention 
to the planning of all-out registra- 
tion, especially among union mem- 
bers. 

In addition, a letter signed by 
President Sam Kovenetsky and 
Local 1-S COPE Chairman Charles 
Boyd was sent to all members liv- 
ing in three key Congressional 
Districts where close and impor- 
tant campaigns are being waged. 
Members were urged to cast their 
votes for Anthony Akers, Alfred 
Santangelo and Lester Holtzman 
to strengthen the pro-labor bloc in 
Congress. 

Reasons for Apathy 

In an attempt to determine the 
reasons for slackened interest in 
this year’s election campaign as 
compared with 1952, the New 
York Times of October 14th came 
dose to hitting the nail on the 
head. 

“In a sense, what both (Eisen- 
hower and Stevenson) had to say 
in 1952 was not new—at least 
from them. So far, at any rate, the 
1956 campaign has produced noth- 
ing new or exciting from either 
candidate”. 

The Times writer listed four 
pecific reasons for loss of active 
interest ; 





HEALTH PLAN NOTE 


If you plan to take a leave of 
wence (including maternity and 
military leave) for more than 30 
days or if you leave the store and 
to eg your Health Plan 
coverage on a direct payment basis 
YOU MUST see the Local 1-S 
Health Plan Consultant at the 
Union office. 

You are covered by The Health 
Plan only until the end of the 
month in which you leave the 
sore, and have another 30 days 
within which to arrange for your 
direct payments 


If you, or a member of your 
covered by the Health Plan 
hospital you MUST call 
on the Union office for claim forms 
lately on entering or as soon 

% possible thereafter. 
yourself — protect your 
family — protect gear benalies Be 
— to the Union office 


i 


A 








1-S Shop Stewards jammed special meeting on October 9th to plan drive for big registration. Department 
check by Stewards showed high level of participation by politics-wise members. 








& 


Executive Committee of newly-formed Women's Division of COPE plans means of getting out registration 
and vote. I-S' Augustine Tompkins (standing, Right) is joined by another RWDSU'er and representatives of 
Beauty Culturists Union, Telephone Operators, Electrical Workers, Amalgamated Clothing Workers, News- 
paper Guild, Office Employees Union, Hatters Union and Biscuit and Cracker Workers. 





“1) The more violent of the 
right-wing Republicans of 1952— 
Senators Joseph McCarthy of Wis- 
consin and William Jenner of In- 
diana, for example—are relatively 
quiet and relatively inactive. 

“2) The more belligerent of the 
Democrats, those roughly of the 
Truman school, have passed from 
the centers of power on the Demo- 
cratic side and the “moderates”, 
who largely surround Adlai Stev- 
enson, are now in command of the 
tone of the campaign. 

“3) There is no Korean war, 
with its vexations, its sorrows and 
its bleak challenges for solutions. 

“4,) The so-called “Communist 
issue” has burned itself out, has 
been talked out, and political de- 
bate now rarely involves, even in- 
directly, suggestions of subver- 
sion or treason.” 


New Issue 
While most of the best known 





If you... 
your husband 
or wife... 
or children 
under 18... 
or parents (if you're single ) 
NEED BLOOD 
FROM THE BLOOD BANK 
all you have to do is 
CALL WA 4-4540 
And Rest Assured That 
Local 1-S Will Do the Rest 














political analysts were trying un- 
successfully to define the major 
issues in the campaign, candidate 
Stevenson continued to press his 
demand for an agreement to limit 
or suspend thermonuclear tests as 
a “question of principle rather 
than politics”. 

Though President Eisenhower 
rejected the Stevenson position 
and said he had spoken his “last 
word” on the subject, it became 


apparent that Stevenson had final- 
ly brought into the campaign the 
“new issue” that most observers 
had felt was missing. 


Refusing to accept the Eisen- 
hower position as final, Stevenson 
invited the President to join in a 
“mutual effort to halt the atomic 
arms race” and to “remove this 
proposal in our quest for peace 
from the political arena so that 
united as a people we can move 


off dead center in the direction 
of hope and promise”. 


Old Issues 

While the candidates have thus 
far waged their campaigns almost 
solely on their own terms, labor 
has raised one key issue on which 
it has termed the stand of both 
parties “inadequate”. That is the 
issue of Civil Rights—and the way 
many working people vote will 
apparently depend, at least in part, 
on the way that issue is dealt with 
between now and Election Day. 


Responsible trade union leaders 
endorse the Democratic Party pro- 
gram on such issues as Taft-Hart- 
ley, taxes, Social Security, schools, 
housing etc. They cite the Repub- 
lican voting record to prove that 
the Democratic Party is more de- 
serving of support. 


The same leaders are deeply 
aware of the difficulties in devel- 
oping an all-out position on civil 
rights so long as the deep South 
remains politically a part of the 
Democratic Party. Stevenson is 
credited with being far ahead of 
Eisenhower in his demand for full 
implementation of the Supreme 
Court’s desegregation decision. 

On the other hand, they point 
to the fact that it is the Republican 
Party which has joined hands with 
the Dixiecrats to block every major 
piece of decent legislation. They 
declare that this alliance is the 
real stumbling block — and that 
the Dixiecrats alone could not do 
the serious damage with which 
they are charged. 

How many. votes hinge on what 
is said or remains unsaid on this 
question by November 6th is de- 
batable. What is beyond argument, 
however, is that many voters are 
withholding their final judgment 
in the hope that either—or both 
—of the candidates will offer a 
positive program to change the 
Senate rules which makes fili- 
busters possible and which allows 
an Eastland to head the all-impor- 
tant Judiciary Committee despite 
the fact that only a small percent- 
age of the people of Mississippi 
are free to participate in that 
State’s elections. 

With these points in mind, Local 
1-S, along with the rest of the la- 
bor movement, urges its members 
to use their democratic right to 
vote; to vote with their heads; 
and to join the Local 1-S Com- 
mittee on Political Education as 
the means of exerting the political 
influence which is essential to po- 
litical and economic progress. 





WHO GIVES WHAT TO WHOM 


Walter P. Reuther, President of 
the United Auto Workers and head 
of the AFL-CIO’s Industrial Union 
Department, has proposed that no 
person be allowed to contribute 
more than $5 to any one candi- 
date’s campaign fund. 

A Senate subcommittee investi- 
gating campaign finances found 
that while the leaders of big busi- 
ness were attacking labor’s drive 
for a dollar a member to COPE, 
they were providing generously 
for the candidates and parties of 
their choice. 

The largest single contributor 
in the 1952 election campaign was 
Hugh Roy Cullen, a Texas oil mil- 
lionaire. He is reliably reported 
to have contributed a total of $53,- 
000—$39,000 to the Republicans 
and another $14,000 divided 
among five Democrats. 

Mrs. Joseph Newton Pew, Jr. 
of Philadelphia, gave $45,570 to 
the Republicans while the rest of 


the Pews pooled a total of $84,700. 

Henry R. Luce, publisher, and 
his wife, Clare Boothe Luce, Am- 
bassador to Italy, gave $28,000 to 
the Republicans and $500 to Sen- 
ator Symington, Democrat of 
Missouri. 

Mr. and Mrs. Donaldson Brown, 
of Port Deposit, Md. gave $31,500 
to the Republicans and $3000 to 
Senator Byrd, Democrat of Vir- 
ginia. 

The Rockefeller family chipped 
in $137,000 for the GOP, while 
the DuPonts gave nearly $36,000 
and the Mellon family came 
through with more than $48,000. 

The Whitneys gave $31,000 and 
the Guggenheims $34,000. The 
Dillons contributed $23,000, the 
Hunts of Texas $38,300 and the 
Weirs of Pittsburgh $27,665. 


Dems Do OK, Too 
While the GOP has come out 


far ahead in the contribution cam- 


paign ($1,192,614 for the Repub- 
licans, $700,255 for the Demo- 
crats) don’t make the mistake of 
thinking that the big spenders 
have missed a chance to win 
friends and influence policy in the 
Democratic Party. 


The names of the donors to the 
Democratic Party are not as fa- 
miliar as are the GOP’s but their 
gifts range from $21,000 from the 
Laskers to $18,100 from the Mar- 
tins down to some piddling $10,- 
000 gifts from less affluent friends. 


All of which makes a union 
member’s dollar to COPE look 
mightily small— except that if 
15,000,000 AFL-CIO members 
each gave a buck and worked with 
COPE labor’s voice would sound 
a lot louder and sweeter than all 
the others put together. 

Local 1-S COPE meets the Ist 
and 3rd Wednesday of every 
month. Come on down! 





New Clause Wins 
Pay for Overtime 
Macy Cancelled 


The new contract clause, won 
in the April strike, which limits 
the company’s right to cancel 
scheduled overtime, paid its first 
big dividends in mid-October. 

Four 1-S’ers on Street Floor 
Tables were told, late on a Mon- 
day, that the overtime they were 
scheduled to work on Tuesday— 
their day off—was no longer need- 
ed and had been cancelled. 

A Monday evening phone call 
to the Union office led Admin- 
istrator Mabel Murther to the 16th 
Floor Labor Relations Office the 
following morning. 

There was no doubt about the 
outcome of the discussion, because 
the language of the agreement is 
plain for all to see. As a result, all 
four members were paid time and 
a half while they did nothing but 
enjoy a beautiful Indian summer 
day. 


Contract Provisions 


The contract sets specific time 
limits on Macy’s right to cancel 
overtime. 

If you are scheduled to work 
your day off, Macy’s can cancel 
no later than noon of the day be- 
fore. 

If you are scheduled to work 


Vice President Bill Atkinson presents Local 1-S Honorary Membership 
cards to Florence McCauley and Ann Mahoney at 5th Floor party in 
their honor. With 50 and 43 years of service they have had the respect 
and admiration of their co-workers for a long, long time. 





beyond your eight hours on any 
day, Macy’s can cancel no later 
than store closing hour of the day 
before you are scheduled to work. 

If you are scheduled to work 
overtime after you have come in 
on a regular scheduled day, Macy’s 
cannot cancel later than noon of 
that day. 








And if you are scheduled to 
work morning hours that will 
make your day longer than eight 
hours, Macy’s can cancel no later 
than 6 o’clock of the day before. 

Bear these provisions in mind. 
It is important that you know 
your rights and that you protect 
them! 





EDI 








RESIGNATION 


I want to express my sincere 
thanks and appreciation for all 
that was done for me in bringing 

my retirement. 
Only Lesened of the wonderful 
cooperation of our Union and 
Vice President Phil Hoffstein was 
I able to get my severance pay. 

It is wonderful to be associated 
with such a Union as this. 

Sincerely, 
Max Younger, 93 Dept. 


MEDICAL BILLS 

I would like to thank you for 
taking care of my medical bills so 
efficiently. 

It’s a wonderful feeling to know 
everything is taken care of ant 
there are no money problems. It’s 


half the battle. : 
Thanks again, 
Ann Lybolt 


DELIGHTFUL HOURS 

Wish to express my many thanks 
to the Welfare Board for the love- 
ly beok of Bennet Cerf’s. It has 
given me many delightful hours 
of reading. 

Believe me, it helps a great deal 
when you are ill to receive so 
many lovely cards from my co- 
workers. 


Yours truly, 
Anna M. Randall, FSM 


$100 
Thank you so much for the $100 
check I received. It sure helped 
me in paying for my operation. 
Also thanks for your prompt 


service. 
Yours truly, 
Edna Viesen 


FINANCIAL 
My sincere thanks for the finan- 
cial help towards my doctor bill. 
Very sincerely, 


Eileen Sullivan 


EXCELLENT CHOICE 

Many thanks for your thought- 
fulness. First I received your card 
and was later pleasantly surprised 
with the book you sent me. 

The book was such an excellent 
choice, light and enjoyable read- 
ing while I was convalescing. 

I certainly did appreciate it. 

Sincerely yours, 


Elizabeth Hartman 


PROMPT 

I wish to thank your for prompt 
attention in sending me a check 
for my X-rays. 

My husband also wished to 
thank you for all you have done 
for him. 

Very sincerely yours, 
Helen Doyle, 15 Dept. 


GRATITUDE 
Please accept my thanks and 
gratitude for the check towards 
X-rays. 
Sincerely, 
Anna Cannataro, Tables 


HANDY 

Acknowledging receipt of check 
for some X-rays I had taken. 
_ Thanks very much. It sure came 
in handy at that time. I am in- 


deed most grateful for the fact 
that all my X-rays proved nega- 
tive. 

Again, a million thanks for my 
check through the Health Plan. 

I am sincerely and gratefully, 


Ida Cappelli, Tables 


RECEIVED 

I received the copy of the Group 
Health Insurance check. I appre- 
ciate your services and think that 
it is the best I have ever come 
across. 

I remain, 

Yours truly, 


Alice D. Green 
SO KIND 


It was so kind of you to re- 
member me. Your card and the 
book “Good for a Laugh” is truly 
delightful. I certainly have en- 
joyed it. 

Many thanks again. 

Sincerely, 
Charlotte Steen 


KINDNESS 
Thank you so much for the 
kindness showed me during my ill- 
ness. 
Sincerely yours, 
Beatrice Fant 








YOUR VOTE COUNTS 


Election Day—Tuesday, Nov. 6th 
POLLS OPEN FROM 6 A.M. to 7:30 P.M. 


Be Sure to Vote! 


Join the Local 1-S Committee on Political Education 
Meets on the ist and 3rd Wednesday of Every Month 
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PEACE REIGNS AS PROTEST ENDS 
BELLS IN CONTROLLERS OFFICE 


“In this modern age of Univac, 
why can’t the Controllers Office be 
consistent in its progress?”, Chair- 
man Frances Cavicchi’s grievance 
demanded. 


“We feel like asylum inmates 
who can move only when the bell 
rings”, said the people. 

“We are unanimously opposed 
to the bells”, voted the Divisional 
meeting. 

“We want action”, said a dele- 
gation of Shop Stewards to Con- 
trollers boss Roman Weller. 


And after years and years and 
years—the bells stopped ringing! 

The bells had told them when 
to go to relief, when to come back 
and when to go home. 


By the bells, machines stopped 
and started. Relief facilities were 
suddenly crowded and just as sud- 
denly emptied. 

For years people didn’t talk un- 
til the bell said they could. And 
conversations abruptly ended in 
mid-sentence when the bells said 
they had to. Then, for the first 
time, the Stewards suddenly asked, 
“Can’t we do something about the 
bells?” 

And now the answer has come 
—as clear as a bell! No more 
bells, added relief shifts, no more 
overcrowding. Peace, at last! 

With a rare degree of under- 
statement, Administrator Dorothy 
Pandolfini said, “The people are 
very happy that this nuisance has 
been ended.” The fact is that some 


were talking of going out to 
wild bells in celebration of 
victory! 





Removed After 
Union Complaint 


With an apology for wha 
should never have happened in the 
first place, Macy’s withdrew from 
sale a group of greeting card; 
that were insulting to the Negro 
people. 

Augustine Tompkins, Executiye 
Board member from the Packi 
Division and member of the Local 
1-S Anti-Discrimination Commit 
tee, carried the complaint directly 
to the Labor Relations Office on 
the 16th Floor. 

“In no time at all”, she says, 
“Macy’s examined the cards, 
agreed that they were offensive, 
and pulled them out. 

“If every member of 1-§ will 
be alert to such things—whether 
in cards, or dolls or novelties—or 
anywhere at all—we can be sure 
that no group will be held up to 
ridicule. A phone call to the 
Union office will set the Anti-Dis. 
crimination Committee into mo- 
tion. Please cooperate!” 

It is to Macy’s credit that in 
this important area of human re- 
lations they have always been 
prompt and positive in their re 
sponse. 


PERSONALS 


FOR SALE—Practically new—dining table, 4 regular chairs, two arm 
chairs. Blond mahogany, upholstered chartreuse leather. Call MO 6-2029 
any evening. } 

FOR SALE—Almost new Relaxacisor. Model 5UL. Used only three 
months. Reasonable. Call SP 7-9126 between 7 and 9PM. 

FOR SALE—Speed Graphic 4x5. Omega enlarger, plus all accessories, 
Will sacrifice. Call AU 6-6770 after 6:30PM. 

FOR SALE—Brick, Cape Cod—A-1 section. Garden City South. Plot 
50x100. Finished attic and basement playroom. Two kitchens, separate 
basement entrance. Oversized garage. Fully landscaped. Walking dis 
tance to Nassau Blvd. RR Station (35 minutes to Penn Station). Call 
IV 6-7691 for appointment. No agents. 

FOR SALE—East Meadow, L.I.—immediate occupancy. 1 yr. old 
custom ranch house, 3 bedrooms, 2 car garage on fenced %-acre plot. 
Full basement, oil HW heat, metal storms, dishwasher, washing machine 
and dryer. Covered outdoor patio, many extras. Half block bus and 
stores. Call IV 6-0204 evenings, Fri., Sat. and Sundays. 

FOR SALE—Crib, mattress and bumpers, bathinette, carriage and 
mattress, lamp, hot plate, etc. Excellent condition. Very reasonable. 
Call IN 1-4250 9:30AM to 1:30PM. 

FOR RENT—Three front-room basement apt. Complete bathroom, 
steam, running water. Bronx. Phone KI 2-8505. 


Personal ads for the Local 1-S NEWS must be received at the Union 
office by the Ist or 15th day of each month. Ads received on the 1st will 
appear in the issue dated the 15th. Those received on the 15th will appear 
in the issue dated the lst of the following month. This is offered as 4 
service to members of Local 1-S and there is no charge for personal ads. 








MEDICAL PLAN — For the name and address of the doctor, 
dentist, optometrist or podiatrist nearest you CALL the Union 
Office—WA 4-4540 or Associated Physicians Medical Group— 
BU 8-4210 (Night or Day). Complete schedule of fees available 
upon request. 

BLOOD BANK — If need blood from the Blood Bank CALL 
the Union Office—WA 4-4540. 

















HAZEL C PINJ 
LIBRARIAN 
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